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School Start Date TEC 2S.0811a 

State law currently prohibits school districts from starting class before the fourth Monday in August. unless 
districts are year-round districts. 

Rationale for Exemption 

I. Water Valley ISD proposes to begin instruction no earlier than the 3rd Monday of August This change will
create heller tlexibility in the creation of the district calendar as well as allowing more opportunities in 
scheduling meaningful and balanced staff development days.
2. The start date will allow the district lo provide more instructional days before state assessment.
J. The primary goals of this change will be to heller align calendars and balance the instructional days during
the first and second semester of instruction.
4. This strategy will provide for more concentrated profossional development m key areas during instruction
instead of planning before needs arc realized.

Teacher Certification TEC 21.003a 

TEC 21.00J(a) states a person may not he employed as a teacher, teacher intern or teacher trainee. librarian. 
educational aide. administrator. educational diagnostician. or school counselor by a school district unless the 
person holds an appropriate certificate or permit issued as provided by Suhchapter B. 

Rationalt: for Exemption 

Proposed Innovation Strategy The campus principal may submit a request to the superintendent for local 
certification that will allow the certilkd teacher to teach in a related field for which he/she is not certified. The 
principal must specify in writing for the n:quest and document what credential the certified teacher possesses 
that would qualify this individual to teacher the course. 

Rationale for Exemption 

The current certification rules limit the districts options to hire professionals with work related experience. A 
rural community can benefit from many qualified prolcssional within its community. There arc variety of 
STEM and CATE related courses that professional� can provide valuahle work information and experii:nce. In 
order to maximi1.c the opportuni11cs for studenls to take such courses. the districl will consider 1he qualifications 
necessary 10 create a local requirement for these courses instead of the requirements in TEC 2 I .0003(a). The 
exemption will allow the dfstrict to: 

I. Provide mon:: variety for CATE and STEM classes
2. Provide valuable work related experience 10 be communicated to students

Thi: superintendent will report the qualifications lo the Board of Trustees at the first board meeting following 
these assignments. 

This will not apply 10 Special Education or Bilingual teachers. 

Contract Service Days TEC 21.401 

Current Law State law currently requires educators employed on a I 0-month contract to provide a minimum of 
187 days of service. 

Rationale for Exemption 

With the passage of Ed. Code 25.081 which changed the required days of instruction to minutes, the law did not 
address contract days for 10-month contract employees. The determination of how many days are required to 
fulfill an employee's contract should he a local decision. 



Length of School Day TEC 25.081 

Current Law S1a1e law curren1ly requires 1hat all school days must be 420 minutes long each day in order to 
count for ADA calculations and funding purpose, and 10 accumulate ins1ruc1ional minutes toward 1he 75.600 
minules required annually. 

Rationale for Exemption 
Exemption from the 420-minute day requirement would allow Water Valley ISD the flexihilily needed to alter 
the school day schedule on selected days whenever it was locally determined as necessary or beneficial to the 
distric1s and its stakeholders. 

Thi= district will comply with the Student Attendance Accounting Handbook in regards to required operational 
and or instructional minutes/days so that funding will not be reduced. 

Probationary Conh-acts TEC 21.102

Current Law For experienced teachers new to the district, the probationary period may not exceed one year if the 
person has been employed as a \cacher in puhlic education for at least five of 1he previous eigh1 years. 

Ra1ionale for Exemption 

This time period is not sufficient to evaluate the teacher's effectiveness in the classroom since teacher contract 
timclines demand thal employment decisions must he made prior to state assessment results. Water Valley ISD 
will have the authority to ofter a probationary contract for up 10 two years from the last date of district 
employment for experienced teachers new to 1hc dislrict that has been employed as a !cacher in public education 
for at least five of the previous eight years. 

Retire/Rehire Minimum Salary TEC 21.402 

Curren\ Law curremly requires that school districts, when hiring a retired educator must pay them their salary 
hased upon the TEA minimum salary pay scale: in addition. the districts arc required to pay a TRS surcharge. 

Rational for Exemption 

Water Valley ISO would like the opportunity 10 hire an eligible n:lircd educator and pay them below the TEA 
minimum pay scale while also paying 1he required TRS surcharge. Doing so will allow the dis1ric1 to hire veteran 
educator (s) that know TEKS content and are well versed in all areas in 1he educational process of our students. In 
addition the d1s1ric1 will be able to have an experienced educator al a significantly less cost than had the districl 
paid them based upon the TEA minimum salary pay scale plus TRS surcharge. In times of budget constraints this is 
of great benefit for the district. 


